Attendance and Disciplinary Inspection Report
by Human Resources Department
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From September 18 to September 20, 2019, Human Resources
Department conducted labor discipline inspections on four
shifts of No. 1, 2, 3, 4 Refineries Department , Power
Department, Port and Storage Department, Utilities Department,
and Quality Analysis Department. This time, the main
inspections of night labor discipline and the management of
mobile phones and employment certificates are reviewed, with

details as follows:
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1. The night shift of No. 2 Refinery Department, No. 4 Refinery
Department, and Power Department have disciplinary

violations:
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2. Day shift field operator of No. 4 Refinery Department are half

naked in operator room;
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3. Employees in No.1, 2, 3 and 4 Refinery Department did not
place mobile phones in designated place according to the
company s requirements, and are using their mobile phones

during work:
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4, No. 1 and 4 Refinery Department did not place their
qualification certificate in designated place according to the

company s regulations.
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In response to the problems found during the inspection, the
Human Resources Department will conduct an assessment based on
the published “ Human Resources Professional Assessment

Rules” .
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The company is about to enter full-scale commercial operation.



All departments are required to strengthen basic management
work, develop good work habits, and strictly abide rules and
regulations to ensure the safe and stable operation of the all

units.
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