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1.Purpose BARY

The organizational affiliation avoidance management system is hereby formulated to regulate

human resource management within the company, maintain fair and justice in staff management,

set up a sound talent selection and employment mechanism and establish a healthy and
harmonious organizational affiliation. VG AT A FJEVEEHE T4, 49 0 TE AT
NIEME, AR M ANA IR AL, SR, FEMHSNFRR, Rl AL,

2.Scope of Application EFHCE
2.1. The organizational affiliation avoidance management system shall include post avoidance and

employment avoidance. A J vk AT R N 55 5¢ 55 (0] 8E 045 5457 [0] ke A1 g B [ 38

2.2.The organizational affiliation avoidance management system shall be applicable to all

participants in the human resource management of Hengyi headquarters and its subsidiaries.
RREH R & F AR NN BRRERE TR A 25 & AR INE.

3.Major Roles & Responsibilities of Departments/Posts SB|' ]/ EEHIH

Departments/Posts Major Roles & Responsibilities
\ Bkl Sl
2Bl )/ L FERR
Hengyi Group HR Dept. Responsible for the formulation and implementation of organizational
affiliation avoidance management system and the provision of guidance and
B JIEIRER supervision for all recruiting departments and HR Dept. of its subsidiaries to

carry out relevant work. %157 N 3iC REIEEFHEIMNEMS €. 4T, Hia
T BN AR BHIEER T R EAR T AR

Subsidiaries HR Dept.

FRBAIEIFER]

Responsible for the implementation and supervision of organizational affiliation
avoidance management system within the company. 7 57 4~ &) PN 3 A S5 % £
o B ME R PAT L IE
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Audit & Legal Dept. » Responsible for the audit and supervision of the implementation of

WitiEszan organizational affiliation avoidance management system. 71 57 % A\ 255 & [B] 364
o B IHAT 3 T

Recruiting Departments | 5, Responsible for the implementation of organizational affiliation avoidance

AR management system within the responsible organization. 71 i T fEZLZA N N
R R [P EE A A TR E (AT

o ©

(<

4. Post Avoidance J{:Z[E]iE#
4.1.Personnel in the same company with the following domestic relation or interest relation shall

not be employed by the same department, nor work in the post/department with direct
interest, nor work as immediate superior and subordinate: 7E [5] —/A & W& L&A NP5
RABMAM R RNGR, ARAEFR T MR AFLE BEA 2 AH 5 AL/ &R T TATER
ANREAAE BT BUE BER &R

1) Conjugal relation; RFEK R,

2) Next of kin (NOK) including grandparents, grandparents-in-law, parents, children,
grandchildren and grandchildren-in-law; BELRIM3E, AFEHEE FMECEE, KBE. T2,
N AT

3) Collateral relatives within three generations including parents’ siblings, siblings, cousins,
nephews and nieces; —fRLAN S RIMZER R, GFERUAGEE . WapdHek. = Bk,
ORI, BT BT

4) Close affinities including spouse’ s parents, siblings and their spouse, children’ s spouse and
their parents, spouse of collateral relatives within three generations; JTiHEI< &, L FERCAE K]
SRR FCAR Y DL Ok S A . T BC A K T A BCAB AL RE . A BLA 55 R LR Y
HC A5

5) Other domestic relation including foster parents and children, stepparents and stepchildren with foster
relationship and the following next of kin, collateral relatives within three generations and close
affinities; HASRIERR, QIEFRBET L. TRRBEETR R RIGRSCRET 20 I B B AR L
oy =ABAN 55 RIMSEAE ISR K &

6) Staff and departments with interest recommended by external agencies with businesses
and interests related to the company (such as suppliers and customers, etc.), e.g., personnel
recommended by suppliers shall not be employed by Procurement Dept. and personnel
recommended by customers shall not work in sales department; 52 &) Mk 55 77 1E W 55 < BE
MITRAER I RHIANERILAE (Bl BENRG . 20755 HEF A A T HRIRARSCHTT, Wnfhn
FIHERE N AANERIGER T MEIR 20 P HERE N AOAMSAER  i T 1AEHRSE

7) Personnel with other interest relations with direct business liaisons. 5 B\ 45 % 8 AAT
FEFHARA 73 58 R AT
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4.2.In Article 4.1, “Personnel in the same company with the following domestic relation or interest

relation shall not be employed by the same department...” , “the same department” here
shall be defined as Class | functional departments in Hengyi headquarters, as Class |l
departments in operational units and as Class lll departments (production workshops) in
production units, which is not applicable to operator workshops. AJMEEE 4.1 46 H “AN5
FE[A — &R I T AR IR <[] — 381717, & AR —RIRBERR 1T, B4 E BArig 20
EEIY, AEAP AR = AR TT (A , HAP R R B A LA AR LR

4.3.1n Article 4.1, “...nor work in the post/department with direct interest...” , “post with direct
interest” here shall be referred to as posts with relations like supervision and containment
like procurement and acceptance, construction management and project acceptance,
accounting and finance, quality inspection and production, security and warehouse
management, warehouse management and material requisition and posts with relevant
occupational limits, etc. RINEEE 4.1 FAe W “BHZEA mAHRK AL, FRfeFaE e, &
HISE R R BIAL, FIIERIE S50, i TE RS TRRW. it 5Ha. pik 54,
Rz 568 B8 59R A RINEE R E 1 5005 .

4.4.In Article 4.1, “...nor work as immediate superior and subordinate...” here stipulates that
personnel with domestic relation shall not work as immediate superior and subordinate
within the same company/department and one shall not engage in HR, supervision, audit and
finance within an organization in which his/her relative holds the post of leadership
(management posts including Assistant CEO and above). A</pZE5 4.1 2648 H < B 40 5 5%
EHRR”, RfoRR M ASER — A F /FRI A B L T RUTF R RS, A3
FEH P — AR IR S (R BB A DL B A RAHAANF AT, W%, W&
TR 55 TAR .

4.5.1n case of avoidance, generally personnel with lower rank shall be the one to avoid; while for
two people holding similar rank, it shall be HR Dept. to decide which party shall avoid in
accordance with work demand and actual conditions. i f57 BRZ% AN [F] 14— R E i 57 BR 2 4541

() — 75 [l SIALERZEAH R, i AFIERIREBI IR TAF 75 ZA SEBRif o vk o — 7
[F] 3 .
5.Employment Avoidance fEHR[0]E#

5.1.Employment activities for relations to be avoided in Article 4.1 shall include personnel

recruitment, performance appraisal, promotion review, procurement, sales, bidding

evaluation, project management and acceptance and other activities with interest conflicts
which requires avoidance A7 NESS 4.1 5545 HY B 0] i 5¢ 21 [A) B 24 [ Gt F) R HRVE B BLFE . A
SIS Rz ETHVRE, R B, by, TREEE. TREU, LA AR
o 47 R i [ ) R HR T )

5.2.1f management personnel could not be employed due to relevant avoidance management

regulations, in principle, his/her superior or person designated by the company shall work on
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his/her behalf. 75 BE A 51 PRl [B1 36 FHAH OC R E T2 B0 B ER ), R 0B 7 il G B 2l
AR E N AN B IR
6.Management & Supervision EIESISER

6.1. Relations to Be Declared for Avoidance [Fli#E5% R H R

6.1.1. The company encourages its employees to introduce qualified candidates through
manners like internal recommendation. HR_Dept. shall make a good record for all
candidates including their respective application channels to ensure full compliance with
organizational affiliation avoidance management regulations and admit the best
candidates after interview and appraisal. /A & &3l 2 Tid i B #ER S T N A E
fofigie NgENAT], AFIERIERBI I A FHERE S A 58 S i N A5 2
B0, BIRFFE AR ANF R REEE B IE, g AR, ZREHINx
Hy,

6.1.2. For post avoidance due to rotation, promotion or other personnel alternation and
employment avoidance resulted from involvement in businesses, employees shall actively

declare such relation to the responsible HR Dept. K%, % ak HAh A 53 B3
RIALIEIEEOC R, LRI Z 55 TAETE BB R IR OC R 11, 2 T 7% B3 AT A BT 48
HLNIETEEBI T H

6.1.3. For newly formed domestic relations after recruitment, the staff himself/herself shall
timely declare such relation to the responsible HR Dept. within one week after such

relation to be avoided is formed. ¥J7E it T ANBREHIERAIRIE R R, LA NRNAE
0] 38 5 2R T i — B N K s ) i e 21 23 A FDERIRERI D i

6.1.4. Subsidiaries HR Dept. shall make good registration of the domestic relations of all their
employees (including domestic relations within the subsidiaries and inter-company) and

report to Headquarters HR Dept. quarterly. FARAJIFIREBI IS 4l 2 15
RAMEIL (FTFAFN. BAFERERR) , HiFEEHsSEBADZEIRED-

6.2. Avoidance Exception Management [B]3& 5] §p & 18

6.2.1. For avoidance in important management posts, key technical and business posts with
inevitable personnel recruitment, rotation and promotion due to work requirements, it
shall be the responsible HR Dept. to report to Headquarters HR Dept. for approval. Then
the HR Dept. will reject such application or further report to HR Management Committee
for final approval on the basis of comprehensive assessment of the post and personnel

scarcity. X T HEFH KA B KA A S5 5 AL AFAE Rl R B, H
R TAE RN FERA . W3, Bz AR, Haﬁﬁf)\bﬁ.lﬁ*ﬂl]?&ﬁlzlkbﬁ
iBER e Ht, AANFTREBLEA VI RO LN R E G T AR FIESIR AR AN FIRE
BEREFM.

6.2.2. For avoidance in important management posts, key technical and business posts with
inevitable personnel involvement in interest related business activities due to work
requirements, it shall be Class | Organizational Director to review and approve such
employment. However, if the Class | Organizational Director himself/herself is involved in
the avoidance, it shall be the company HR Management Committee to review and

approve such employment. X T E B F 507, BB AR KA A SEENL 5% 5 A A7 7E 7]
B R, HEER LERRFEZR LS 5R 50L& 3E 30, Hire—4%4E

RAA/RTAFAEHAT, HR—RBRARAY L #CREEN, daF ADEIR
BEERSHMEHIT.
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6.3. Responsibility Identification & Management FAE A E 54t

For post avoidance due to recruitment, rotation, promotion or other personnel alternation and
employment avoidance resulted from involvement in businesses: 1) if the concerned employee
hided such relation, it will be deemed as fraud and be handled accordingly; 2) if the responsible
supervisor had not taken any actions to handle the avoidance, the hereby agreed or approved
matters shall be canceled and the responsible supervisor shall be deemed as fraud and be
handled accordingly. X T-RIFHIE A ). B A A N A 7k kAL mlEE e &R, P
L2 5\ 5 TAERBUBIREIREOC R 1. 1) 47 01 TRl RIEOC R, MO SO AT b3
2) A IRANTT NS N [ T R A [m R, BT IOE B SIS RBUH, R AR 5 AR
N BRBEREAT I
6.4. Company-wide Supervision 4= 3 &

All employees shall have the obligation to supervise the implementation of post avoidance
and employment avoidance and report anything they know to HR Dept. faithfully. 44 72 T

SCS5 R R b JEHA Il g TARREAT MBS, TR T AR B O sk 15t 2 AJDERIIRAERI D -

7.Supplementary Provisions Bffl
7.1.The system shall enter into force since July 3™, 2020. Al H 2020 4£7 A3 HEZHAT.

7.2.The system shall prevail for any contradictions with former system documents. 2 Fif %2 il & SCAF R
E R S AT EEATT, LA A,

7.3.Headquarters HR Dept. shall be responsible for the final interpretation of the system. As il & {1 ££ (]
ANHIR nBJ\ TR o

8.Procedure Documents {85 RIEHIE 14

No. | Procedure No. Procedure Responsible Dept.
Fs | RiEtERS tEHIE B J3ESRI]
1
9.Table Sheets tHXFEER
No.| Table Sheet No. Table Sheet Kept by | Kept for
FsS RERS FRERW (Dept.) | (Term)
FESR] | REFHR
1
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