2022 All Staff Firefighting Skills Training and Assessment
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To ensure the emergency response ability, quality and skills of all
staff, the fire station adopts intensive training and "assessment" to
promote learning for improving fire safety awareness and fire-fighting
skills of all employees, strengthen skills of all employees in dealing with
fires, in order to enhance the company's ability to resist accident risks.
Following the company's annual training plan and the relevant
requirements of the company's leaders, Hengyi Brunei organized
firefighting skills training and assessment for all staff in 2022. To ensure
smooth progress of mentioned task, the fire station and human
resources department cooperated actively. In mid-May, the company
organized and carried out fire-fighting skills training and learning for all
employees of the company, and began fire-fighting skills actual combat
assessment in July.
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To ensure efficiency of the training and assessment, the fire station
has formulated a Chinese-English bilingual version of the training and
assessment activity plan, produced training courseware and videos in
both Chinese and English versions, and distributed them to all
departments for learning, all staff are to be proficient in fire-fighting
skills, to truly master the firefighting skills of "understanding the alarm
process, being familiar with firefighting facilities, inspecting firefighting
facilities, using firefighting equipment, and fighting initial fires".
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Based on the principle of "guaranteeing production”, the fire station

organized safety engineers of each department into a training and
assessment liaison group to facilitate the supervision of various
departments to strictly organize and carry out the implementation of
fire-fighting skills self-study training. During the actual assessment, the
fire station closely considered the shift situation of the company's
operation department, and organized the Chinese and local firefighters
in setting up assessment teams to respectively provide guidance to staff,

with 8 assessment areas designated, the assessment officially started for



all staff.
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In the view of increasing numbers of COVID cases in Brunei, the
pressure of epidemic prevention and control maintains, our fire station
works strictly in obeyance of company’s epidemic prevention policy
while ensures fire-fighting skills assessment are running smoothly. To
prevent affecting production, the assessment has been implemented in 2
methods for different departments. First being each department as a
cycle, where no interactions are made for staff from different
departments. Individuals shifts of the departments are arranged for
assessment after their night shifts before leaving for bus within the
allocated period of the cycle at the fire station, with no affections on the
production while ensuring least amount of interactions to prevent
spread of virus.
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The second method is designed for departments with large
management area or insufficient personnel, fire station allocates
assessment team to designated locations in the refinery zone during
discussed time with department safety officers. Specific positions that
are unable to be left unattended are to take turns with their co-workers,

to ensure all staff are able to attend the fire-fighting assessment.
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Currently, the fire-fighting skills assessment is on-going smoothly,

where fire station and the human resource department is working
closely according to the plan, providing assessment to all 1600 personnel
in the company. Personnel unable to pass the assessment will be
arranged for repeated study and retests until they pass the assessment.

It is believed that through this training and assessment, the fire safety



awareness and skills of all employees will be effectively improved.
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