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Notice on release and implementation of “The List of
Categories and Items of Special Operation Personnel Training

and Assessment (2024)”
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The first version of the company’s special operation personnel
training and assessment list was formulated in 2019 based on China
regulations. During these vyears, due to the establishment and
implementation of Brunei regulations and industrial requirements, and
the update of China regulations, the special operation personnel training
and assessment list is no longer able to fulfill the practical compliance
requirements needed in production. Based on this, the Human Resources

Department has made corresponding adjustments to the items based on



the training requirements put forward by various departments in recent
years, sought opinions from various departments, organized relevant
administrative and operation departments to review, and hence formed
“The List of Categories and Items of Special Operation Personnel Training
and Assessment (2024)”. With the CEQ’s approval, this release is now

hereby announced.
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This version mainly makes additions and adjustments to the special
operation items based on Brunei industrial standards and SHENA
requirements. The names of relevant items have been updated based on
adjustments to China regulations. Clarifications were also made on the

training method, locations, and management.
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Due to the combined facts that the company is located overseas and
employees are unable to return to China for certification (recertification),
the plan is to adopt a flexible and feasible method. For training where the

company has the appropriate lecturers, internal training will be adopted



with examination and record; for training where the company does not
have the appropriate lecturers, the arrangement is to send employees for

external training.

N TIRANTIAMAL, T FREEIMFNINIHE, Bl s
WEFEOR A BT s RSO B B ke ik 2 2w ARl 2R
HIEF LAY, )zl [ 63 TR A [l [ AR AR I B (D ik

In order to thoroughly advance localization, for trainings that are
required to be done externally, Brunei will be prioritized as the training
location. If Brunei does not have a qualified training provider or is unable
to fulfill the company’s operational requirement, then Chinese employees
will be arranged to utilize their return home vacation to undergo training

certification (recertification).
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