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1 Purpose B

These management rules are formulated to standardize the leave and attendance management
of the department’s employees based on the actual production
FGEES T A TSR B, 45640 5Lhs, FEHT A0 .

2 Scope of application &35 E

These management rules are applicable to all the employees and intern of No.2 Refinery Dept.

W41 DL By R R R P g N B B & S o

3 Terms and Definitions RiEFIE X

Overtime work: When employees are required to work in company-designated workplaces as
arranged and approved by the company, and extend their working hours on regular working
days, this is referred to as Extended Overtime; For cases other than working on the company’s
designated working days, it is classified as overtime on rest days or statutory holidays.

¥t R TAERR, EARBER TIES, AR ZHHEe s, M TEHEKT
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4 Management Responsibilities B2 55

4.1 Shift Leader ¥F

According to the requirements of these regulations, shift leader is responsible for the daily leave
management of shift workers in the team. If team members want to take leave, they must first
obtain the approval from the shift leader, and the shift leader shall seek approval from the
Deputy Head of Department in charge. Only after this approval can the individual formally submit
a leave application. They must submit the ‘HYBN-0205-Leave Application Process’ at least 12
hours in advance before the scheduled shift. Once the process is approved and archived, the
individual may take leave for the approved duration.

IRIEAGHNER, DT PEHACPEA L N A B R 2. BN A EE R, e RGN
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4.2 Deputy Head of Department &|3#BK
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According to the requirements of these regulations, Deputy Head of Department is responsible
for approving leave for shift workers and professional technical personnel. For office-hour
personnel in process, safety, and training fields, leave requests must first be approved by the
Deputy Head of Process. For office-hour personnel in equipment field, leave requests must first
be approved by the Deputy Head of Equipment. For office-hour personnel in integrative statistics
field, leave requests must first be approved by the Head of Department. Upon receiving leave
approval, personnel must submit the ‘HYBN-0205-Leave Application Process’ at least 12 hours
in advance. Once the process is approved and archived, the personnel may take leave for the
approved duration. If an office-hour employee’s leave exceeds 3 days, approval must first be
obtained from the Deputy Head of Department, then report to the Head of Department, before
submitting the OA application.

IRIEAGR N ER, A7 7 F AP N R RV BOR N BB RE B, T2, 24, Bl
KHAMRT, HREELEFESE LZRMKER, "&TRKAIER T, G LR
FEEKFER, G4 RKER T, HEEEREHKEARE, JFEATRT 12 /)
232 (HYBN-0205-Leave Application Process i/ HiE ALY, WiFE e B LR S, 24 A
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For office-hour employees who are on duty (including duty until after 4:00 AM and duty on rest
days or holidays), if they choose to take the following day off as rest from duty, they may explain
the situation to their supervisor in advance and use Rest from Duty leave (using the leave gained
from previous on-duty) without the need to apply for OA process.
If the Rest from Duty leave is taken on the day after the next day or within one month, approval
from the supervisor is required, and the leave application must be submitted at least 12 hours
in advance through ‘HYBN-0205-Leave Application Process,’ selecting the type of leave as ‘Rest
from Duty.” Once the process is approved and archived, the individual may take leave for the
approved duration.
HRNKAYER TEYE (BEEHEEER 4:00 FAREH LR EEID JRERESE ZRIEKR
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4.3 Integrative Statistician &%t R

Integrative statistician is responsible for the monthly statistics | of leave and attendance,
supervising and inspecting the implementation of these rules, and reporting any abnormal
attendance to the department leader in time.

GUBTERT 1 RE B0 H LGt A, JF B 2 A W A PRAT 1 100, R K I ) 40V S
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4.4 Department Leader B4

According to the company's system requirements, department leader is fully responsible for
managing the department's leave and attendance.
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5 Management Content AR
5.1 Days off and Holidays {k{& 5 {47
5.1.1 Days off {K 2 H

The office-hour employees of the company have days off on Saturdays and Sundays each week;
shift employees’ rest days are arranged according to the shift schedule; employees attending
external training and learning shall take days off as per the working system regulations of the
organizations providing the training.

ATERMRATKREBAERAEEN. B, B R TIRHIRTHRE, BIMFIIFEIARIZR
B LA 5 THESIERNTT.

5.1.2 Statutory Holiday ;% ZE & H

According to Brunei Laws and Regulations, employees’ statutory holiday rest days are arranged
according to the notice from Human Resources Department. Shift employees shall work as per
the original scheduled shift during statutory holidays (see Table 1), and if any shift employee’s
rest day coincides with the holiday, an equivalent number of in-lieu will be given.
RIEXEMELHRTEENRARE, KENBUADTREREM AN, EPEHAITELE
TiRE (k1) HERRIPR L, BARYEN, STRFRIMVBRIAK,

Table 1 Statutory Holiday in Brunei

®1 CEEENRE
o A Number of holidays
No. J¥%5 Festival 15 H e

1 New Year jtH 1

2 Chinese New Year 4 JJi#14F 1

3 Brunei Darussalam National Day C3E[E fk 1

4 Isra, Mi,raj 2 Hi PR ECT HRATE S 1

5 1st Day of Ramadhan 7 H 1

6 Nuzul Al-Quran 7] > £ &4t H 1

7 Hari Raya Aidil Fitri 7515 3

8 Royal Brunei Armed Force Day 3¢ & 5K 41 1

His Majesty The Sultan and Yang Di-Pertuan of Brunei
9 . N . 1
Darussalam Birthday 375/ fEiE

10 Hari Raya Aidil Adha SC3E 24471 1

11 1st Day of Muharam /2% JJ; 4 1

1 Prophet Muhammad(PBUH) Birthday Anniversary = A 2% '
PR fz H

13 Christmas Day &5 1
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5.1.3 Annual Leave 3 FEA1IR

5.1.3.1 Upon the completion of the probationary period, employees are entitled to annual leave
in accordance with the law, and any unused annual leave from the probationary period will be
reinstated.

TSR, PRS2, RN IR AT AR AR R

An employee’s initial annual leave is determined based on the job rank, with an additional 2

days granted for every 2 years of service. Upon reaching the 7™ year of service, an additional 1

day shall be granted, after which the annual leave entitlement will be capped, as shown in Table2.
For illustrative purposes:

Year(s) of
0 1 2 3 4 5 6 7
Service
Rank
15 15 17 17 19 19 21 22
1-3
Rank
20 20 22 22 24 24 26 27
4-6
Rank
25 25 27 27 29 29 31 32
7-10
Min Annual Leave Entitlement Max

A THRIGFERBIZIAR BT, & 2 8N 2 %, 28 7 80 1 RIgETH, W& 2.

Table 2 Job Ranks vs. Annual Leave

2 NGAFERBRT IR

Job Rank Initial Annual Leave Capped Annual Leave
IR, EIEFEAR B TFERAR
Rank 1-3
15 22
1-3
Rank 4-6
20 27
4-6
Rank 7-10
an 25 32
7-10

5.1.3.2 The number of annual leave days for an employee in a given year shall be calculated
based on the actual working days within the company’s annual calendar. Any working hour less
than half a day shall be disregarded, while any working hours equal to or greater than half a day
shall be considered as a full day.

ATHFEEFRERY, ZRRATIERISFETLEARREITERE, FEEBI/NTFERN
DE T 2K, MBBSBAFERINLEE, ARA—K.

5.1.3.3 If an employee takes sick leave for more than 2 months in a given year, the annual leave
days for that year shall be adjusted based on the number of months the employee attended
7
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work.
RIFFRITFREBEEL 2PNARMESN, BifERES 1 MNARMEN, REEHHBEITE
HENARFRBERE

5.1.3.4If local employees are unable to fully utilize their annual leave for the current year due to
work arrangements, they may submit an application to the department and the company by
December 15 every year, specifying the reason for retaining up to 5 days of annual leave and
the estimated time of use. Upon approval by the department and the company, up to 5 days of
annual leave may be carried forward to March of the following year. This policy may vary
annually based on HR guidance. Any unused leave not taken within the stipulated period will be
automatically reset to zero.

HFEEFARBRELERHRARFERTHN, XHTRIFAEEF 12 A 15 HaiEII A A TR L H
B HEMNEZRE S RERBRNERMIGEARE, ERVIIRATMERTTREEL 5K
EXFIR, GEBERTRSERNL BEEMARELALE RELSERIRITKRTHRER
SEp

For Chinese employees applying to return to their home country for annual leave between
January and June, leave days must be utilized in the following order:

First, use 50% of the current year’s annual leave entitlement, along with accumulated
compensatory leave days and travel days from the current year.

If the above days are insufficient, employees may apply to their department and the company
before December 15 of the previous year to utilize unused annual leave days from the previous
year to meet the required leave duration for returning home.

If all available leave days still cannot fulfill the leave requirement, any excess days will be treated
as unpaid leave in accordance with company policies.

mHRTHEESF 1 BE 6 AHERIEEEKRE, TR TIRFFERAREBRE: arERLERE
RARFBRREN 50% R AFERITRARRBLBRERRE, W LEARXRBNDAE, TEL—F 12
B 15 BRiE&HIIEASRE RIE, FHE—FERERNERNRRELULZH E B E KRS
R, BEFRETARNBRREDAEBEARBHR RN, BEITDEEERAELE.

Except for the above scenario, all unused annual leave and compensatory leave days from the
previous year will be reset at the end of the calendar year.

BrRizRBERS, E—FEFARER. BRRE—EFRES.

5.1.3.5 A portion of annual leave must be used consecutively. Employees at job rank 1-3, 4-6,
and 7-10 are required to take consecutive annual leave of 5 days, 10 days, and 15 days,
respectively.

Grade/ | Consecutive Number of Annual Leave Days to be
Rank Taken Each Year (Core Leave)
1-3 Five (5) Working Days
4-6 Ten (10) Working Days
7-10 Fifteen (15) Working Days

AR L AVE R AESAE R, HRZE 1-3 2. 4-6 Z&. 7-10 HIIA T, ELAEFHFRMERR AKX
8
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5 K. 10 k. 15 K.

5.1.3.6 The minimum duration of a single leave period shall be no less than 1 day.
BARARBRENADF 1 X,

5.1.4 Unpaid Leave %=1

5. 1. 4. 1After completing the probation period, if an employee has used up their annual leave
and in-lieu and encounters an emergency matter requiring attention, they may apply for unpaid
leave. Such applications must be submitted in advance, in accordance with the relevant
regulations, and approved through the prescribed procedures before the employee is permitted
to leave their post. However, if the employee still has remaining annual leave or in-lieu, unpaid
leave shall not be permitted.

RIRARERE AT TERNFERBRLAKATE, B EAFBEFTELE, TiEER,
BERNEAEELENMEERTE, RNERFEAMERTREFRN; HEF TXENFARR
FiER, MAEIEER.

5.1.4.2 Salaries will be deducted on a daily basis during unpaid leave, with the statutory salary
calculation based on 21.75 days per month.

FARMIE, BRI, POETHEHREON 21.75 K.

5.1.4.3If an employee’s cumulative unpaid leave exceeds 1 month within 12 months after their
first instance of unpaid leave, the company reserves the right to terminate employment contract.
In the case of female employees requiring an extension due to special circumstances such as
pregnancy and childbirth, the extension may be granted with company approval, but shall not
exceed a maximum of 3 months.

ALHBERSERZE 12 AW, BitEEERHIREEE 1 DMHK, ARARS @R 5)
EIF, R TR A P R R SR R 5 EEE A, 2wl e i AL 3 N H

5.1.5 Sick Leave 5F{&

5.1.5.1 If an employee falls ill after probation period, he/she is granted 14 days of paid sick leave
(non-hospitalized) per calendar year. Any sick leave more than 14 days will be counted as
unpaid leave, and the salary will be deducted on a daily basis.

S U 0 i RO I, T 252 14 Rl B AR BT R (AR HIRED, HH 14 RIZFR
S HZ R T

5.1.5.2 If an employee falls ill and is hospitalized, he/she is granted 3 months of paid hospitalized
leave (calculated in calendar days, including the 14 days of non-hospitalized sick leave).
RTHERBEERN, =X 3PAHEHERKR (BRBHRE, & 14 RIFEERKR) .

5.1.5.3 Employees who need to take sick leave must provide a sick leave diagnosis or
hospitalization certificate issued by a company-designated medical institution or a public
hospital (Level 3). Sick leave can only be granted after the application is processed and
approved according to the prescribed procedures.

9
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RIFERRBRN, NHEASHEEETIMHALER (Z4) FRNBKISH BIERIER,
EAEREFEME B TEZNERR.

5.1.5.4 Employees who are assigned to work in other locations, on business trips, or return back
to China vacation, and need to take sick leave, must provide a sick leave certificate, medical
records, and receipts for medical expenses issued by a public hospital (Level 3). Sick leave can
only be granted after the application is processed and approved according to the prescribed
procedures. For conditions such as high blood pressure, lumbar/cervical spine issue,
gastrointestinal/digestive diseases, vision correction, joint and bone pain, soft tissue/muscle
sprain or contusion, inflammation, skin disease or other chronic conditions, non-hospitalized
sick leave is not allowed. Hospitalized sick leave is generally not allowed to exceed 14 days
(natural calendar days), unless there are special circumstances, in which case relevant proof
must be provided and approved through the prescribed procedures before the leave can be
granted.

PNERHAEMETE. HZE. BERNMRMATL, FE2EHRRYN, REALER (Z=4%) FERNR
KIERR. R~ . B &R, RAERFAHAERAT KRS, MESMLE. &/, BRE 1t
B, MAOFIE. XTEE. RARNRNHAGS A, KiE. REKRKEMBIERN, RAAFE
FERBR ERBR—RAATFEY 14 X (BABBRE), BERELNREEXIERE,
RO ERFEMERTRIKR,

5.1.5.5During an employee’s hospitalization, the salary standard is outlined in Table 3.
Employees are entitled to a maximum of 6 months of paid hospitalized sick leave. If the leave
exceeds 6 months, the company may consider terminating the employment contract based on
the circumstances.

RILERIE, FMERR 3, RIKZ TR NAERKR B3 6 MANASTRIERLHE
BrEENER .

Table 3 Salary Standards for Hospitalized Employees
3 A TR R bR v

Cumulative hospitalization period Salary standards
R B[] B b it
Within 3 months (inclusive)
100%
3AMABA B °
4th month
50%
%44H ’
From 5th month
PN 0%
H 5k

During an employee's sick leave, overseas allowances will not be provided, and deductions will
be based on the natural calendar days.

RIFEYE, BNEERTEY, REREHREITEN.
5.1.6 Maternity Leave £ &1

5.1.6.1 Maternity leave primarily includes maternity leave and paternity leave. After completing
probation period, employees are entitled to maternity leave. For employees who have been
employed for more than 180 days, full salary will be paid during maternity leave. For employees

10
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who have been employed between 90 and 180 days, 50% of their salary will only be paid during
maternity leave. Employees employed less than 90 days will not receive salary during maternity
leave.

HERIBEHE~R. PERE ATXBHREREIEZZEER. AR 180 XM LRI
REAE), #FHMEMAR, ANER 90-180 RMR T/ ~RiAE, #HE#L 50%%H, AHR 90 XIMA
WAL, F=EIEAERE M.

5.1.6.2 Female employees are entitled to 105 days of maternity leave (natural calendar days)
upon providing hospital certification, with departmental confirmation and approval from HR
Department. Maternity leave can only be applied two weeks before the expected date of delivery.
Upon completion of maternity leave, it will not affect her promotion or salary adjustments, and
her service tenure will continue to be counted.

LRTARNEERIER, HIMIOIFIA. ADTESBHEH AR 105 X (BRHGRED, 7™
BAE T IR 7 AT B, S AR . AR LR, R

5.1.6.3 Male employees are entitled to 2 consecutive working days of paternity leave upon
providing a marriage certificate and the child’s birth certificate. The paternity leave must be taken
within one month after the delivery of the spouse. Any exceptions due to special circumstances
must be approved separately.

SRIREEEN, & (EEIE) MFi (LEIE) TES 2 RPER, PERERBI %
FE1ABRART, BERELINBTEH.

5.1.6.4 Salaries will be paid as usual during the maternity leave and paternity leave.

PR PERAEFHEREL .

5.1.6.5 Female employees who experience a miscarriage before 24 weeks will be treated as
sick leave. If the miscarriage occurs after 24 weeks, they are entitled to 8 weeks of maternity
leave (natural calendar days), during which their salary will be fully paid.

ZRINFR, AR 24 B, RwREE B 24 A, =% 8 AR (BRBHXRED,
INFREAEIFRE R A .

5.1.7 Marriage and Compassionate Leave {§5%{&

5.1.7.1 After the completion of probation period, he/she who get married is entitled to 3 days of
marriage leave. Marriage leave must be taken within 3 months of the marriage registration. In
case of special circumstances requiring an extension, prior approval is required. For employees
who have not completed probation period and have already registered his/her marriage before
joining the company, or re-marriage, are not eligible for marriage leave.

ST 5 45050, TR 3 RIS . SRS AESS IS 805 3 N H WA, ReikIE Il 2R K
1, SATHER. BN AR BB F A A, A TR IS R i .

5.1.7.2 After the completion of probation period, employees are entitled to 3 days of
compassionate leave in the event of the death of their children (including stepchildren or legally
adopted children), spouse, parents, or parents-in-law.

HAPERE RAINTR (BRSTXHEZRANTXR) . EBIIXE. REXSXTH, I
K 3 Rl

11



No.2 Refinery Dept. Leave and Attendance Management Rules HYBN-T9-11-0002-2025

In the event of the death of an employee’s grandparents, grandchildren, or biological siblings,
the employee is entitled to 2 days of compassionate leave.

HACEE, INVT AL RILRIHIRIE TR, AR 2 Rl

5.1.7.3 Salaries will be paid as usual during the marriage and the compassionate leave.

B RERE], FHEMEBA.
5.1.8 Return-to-Home Leave [g][E{K{&

5.1.8.1is revised to: Mainland employees are entitled to 1 time return-to-home leave every six
months. The duration of single return-to-home leave should not exceed 20 days (natural
calendar days, including in-lieu, annual leave, statutory holidays, and public holidays). The total
return-to-home leave within a calendar year should not exceed 40 days (natural calendar days,
including in-lieu, annual leave, statutory holidays, and public holidays). Any days exceeding the
aforementioned limits must be approved by the company before an extension is granted. The
additional leave will be treated as unpaid leave or sick leave. For sick leave, a medical certificate
or hospitalization/sick leave certificate issued by a public hospital (Level 3) is required.
HERTHFFITEZ 1 REEKRER, £REERRBRASED 20 X (BRABHRE, 218K,
FARR. ZEDREMNAKE), KMREEAZEERBRABEE 40 X (BRABHRE, 218K,
FARR. ZETREMAMAA) ., BE ERRER, FLATHAERTITEY, RIKSEERNE
RRAE, HPRERFREAVER (ZR) FENKRKSEH B ERBIKIER-

5.1.8.2is revised to: Due to special reasons such as major maintenance or unit startup, return-
to-home leave may be extended to the following year with the approval of the department. The
department shall review the employee's vacation quota based on the first half of the year
(January June) and the second half of the year (July December). The vacation time shall
correspond to the corresponding vacation quota month. In principle, a single vacation shall not
be earlier than 1.5 months before the quota, and a combined vacation shall not be earlier than
2 months before the quota; If the employee’s return to Brunei is delayed beyond 1 month due
to postponed return from the return-to-home leave (including domestic work, self-fund leave,
unpaid leave, sick leave, or maternity leave), the extended leave period will also be carried
forward and deducted from the employee’s subsequent return-to-home leave quota for the
relevant month.

RS . S BEIT TAERFR IR, S80I tdE, [ ERBRTIE 22 — 4, &6 1% BB (1 A
6 H). T (7T H-12 H) Wizl TARBEUE, AR D S S AR BEREE H 4y, SR b B iepk
B AFETHERN 1.5 MH, SIFREEESASETEER 2 NH R E AR E R ]
K CEEEW EYE. BRRME. FEL B RO B 1 N, G S I TR E S 2 ]
PRAB IR B H At 75 [F) A2 IUE

5.1.8.3In the case of special circumstances, such as significant family events, personal health
issues, or other exceptional reasons requiring the employee to return to China for treatment,
he/she may apply to use return-to-home leave quota in advance. If, within a given leave cycle,
the employee's attendance does not meet the required standards and he/she resigns, any
excess return-to-home leave and annual leave will be deducted in accordance with unpaid leave

12
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policy. If there is any concealment or failure to report, those who privately buy tickets to
exchange for vacation and return back to China will be assessed according to the situation, and
the number of vacation days will be included in the annual total vacation quota.

FAFRIRERE, NREZEBARSFHHN AR EUAR LMK RE FELE LS R, TR
RErEARIENERIETR, & MABRBERNE#ERNEFEBRE, SRERIENZAE
E R AR AR SRR bR AN Bl AR, FA B SRR EARR ), B AT B, Ik
PRARR T N L SRR 7

5.1.8.4 is revised to: The company provides each employee with a round-trip airfare and
transportation subsidy for one return trip to China once every six months. The round-trip airfare
refers to flights between Brunei Airport and domestic airports, with bookings made by the
General Manager’s Office. The standard route is Brunei - Xiaoshan. Any additional costs arising
from personal reasons, such as delays in ticket booking or changes to the route, shall be borne
by the employee. In the case of any changes to the standard route, the company will notify
employees separately. Employees are allowed to take multiple trips back to China within the
same calendar year, provided the total return-to-home leave does not exceed 40 days (natural
calendar days, including in-lieu, annual leave, statutory holidays, and public holidays). The
company provides two round-trip flight entittements per year, and any additional flights beyond
the two entitiements must be paid by the employee himself/herself.

A A B 5 T AR AR A — ) 18] [ AR BT 5 A IR L2 A Bl SR A i A o AR IR LEE AR SN
EE NN R, RSB pABAONTE, SRAELEg ORI, A N R BEAGE B 1T
SR MR A A 2 Ay, I THE. FEARELEE ), AFIRATIER. BRHHE
FEP S m ERMEA BN 40 K (EARRIREL SR EMRER FE TRAMARED KfF
TATRAR ZRIEIE, Ay R T N SR PR IR ML SR AR, B PIRR bR 5 LR o 7
Ef 8

5.1.8.5The home transportation subsidy refers to the round-trip transportation between
Xiaoshan Airport and the employee’s hometown. The subsidy is provided according to the
following tiered limits: Level 1: RMB 300, Level 2: RMB800, Level 3: RMB 1200 (see Table 4 for
details). The company will issue the subsidy in the form of an additional payment through the
employee’s salary, which will be disbursed twice a year in July and January, to employees who
meet the vacation criteria. The subsidy will not be granted to employees who resign at the time
of disbursement. The specified hometown is as follows:

e For married employees, refers to hometown of spouse;

e For unmarried employees or dual-career employees, refers to hometown of parents.
If an employee needs to change the registered hometown, relevant documentary evidence must
be provided. After departmental verification and approval, it shall be submitted to Human
Resources Department for record and registration.
Bl 5 A BHMNEIE R UM R K EF A TR E, Bifiz=20 ERiEHRTHE —2%: 300
JT. Z%: 800 JT; =%: 1200 T (BfElk 4). AERE DRREMAENE A E TR P
TERW, BF 7 B 1 BORRAMBEERNREZGARMNE, KENEBRART TR . KE
Frfesth B E RN ACER THREE, RIBRTRVRTRAE ., MBFEXREMEL, FHF
BXIER, EMWEFHEZE, XRANRRNEEEEL.

Table 4 Standards for Transportation Allowance of Going Home

13
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R 4 BIFZEFNERHE

Classification 4732 Allowance Specific provinces HAK4E 1y

Zhejiang, Shanghai, Jiangsu, Anhui,
Level 1 —% RMB 300 Fujian, Jiangxi
WL, b, VIR, 2 MR, LU
Beijing, Tianjin, Hebei, Shandong, Shanxi,
Henan, Hubei, Hunan, Guangdong,
Guangxi, Guizhou, Chonggqing, Shaanxi,
Level 2 —%% RMB 800 Liaoning
Jert. R, wdbs iR, WvE. R, 8
Jb WIEGL AR TR BEMIL ER. B
P, LT
Jilin, Heilongjiang, Inner Mongolia, Ningxia,
Xinjiang, Tibet, Gansu, Sichuan, Yunnan,
Level 3 =2 RMB 1200 Hainan, Qinghai
AR BRI, WEE. TR, B 7
i HR. W, =/, e, i

5.1.8.6 If an employee applies for a route change, the Company will reimburse his/her round-
trip plane tickets and travel expenses upon approval. The reimbursement will be capped
according to the standards specified above. If the actual cost is lower than the specified
standards, reimbursement will be based on the actual ticket price.

T HEAR R, Znm b, "HREEIRIEE ACE 9, At LAl BT, AT HE
FR 32 SR SEAN R

5.1.8.7 If an employee has not utilized the return-to-home indicators for work reasons within the
current year, the employee may apply to arrange a visit by a family member (limited to spouses,
parents, or children only), with one indicator allocated per person. During the visit, if additional
accommodations are required, the company may assist with reservation, but the related
expenses shall be borne by the employee. If the family member’s visit is not covered by the
return-to-home leave indicators, all expenses incurred shall be borne by the employee. Should
the employee and their family members opt to travel on the Hengyi charter flight (Hangzhou
route) at their own expense, the employee must submit the ‘HYBN-0143-Charter Flight Ticket
Booking Process’ for approval.

WRIERRE, HSFERNEERRERSREATN, THRIANRERE THRE ((XRE
BEXE. F%) FiERE (—AE—XKIER) . REHE, MFIIMRREBEN, AT
E, BARIAE, AETRIBERRERNRER: BAARIAE WARIMRT
RKEF—EBEFRLIEERBY(HIMNZL), R TATHRZ (HYBN-0143-BH PN ETERIED -

5.1.8.8 s revised to: Employees, without affecting their work, upon approval by the department
and the company, may utilize their annual paid leave to appropriately increase the number of
vacations in addition to the company-arranged return-to-home leave. The increase is limited to
a maximum of 2 additional vacations per year, with all related expenses borne by the employee.
The total number of vacation days in a year must not exceed 40 days.

RTAEAZWMIERIRT, 258007, AHAERE RADTHNEEKERNS, THHECHEM
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BEHNEHRELGEMARRE, RZUEN 2 X, EHABRHE (REEESKEBEREANE
i3 40 X).

5.1.9 Journey/Travel Leave (&T21&

5.1.9.1 For Chinese expatriate employees, journey leave is categorized and granted based on
the distance between the domestic airport and their registered household (family) residence, as
evidenced by relevant documentation, for the following types of leave: marriage and
compassionate leave, maternity leave (requiring a return to China), and return-to-home leave
(twice a year). The travel leave is allocated as follows: - Level 1: One (1) day for round-trip travel;
Level 2: Two (2) days for round-trip travel; Level 3: Three (3) days for round-trip travel.
Employees returning to China for leave and subsequently resigning are entitled to only half of
the aforementioned journey leave.

FEERTEREER (FEEN) . BEKER (—FERR), REXNNZEIFE (KE) it
HEEE L AU, 2RETHER —% TR1X, 2% HR2X, 3% FR3IX,
FABRHERNEHBSRMNAT, RaER—FEER.

5.1.10 Special Leave 457K R

5.1.10.1 Sponsored Leave — An employee shall be entitled to up to two (2) working days of paid
leave under the following circumstance:
BHRBR—aEUTERLT RIANEXREZMW (2) M TEENTHR:

Civic Duty: To fulfill his/her responsibilities within the Brunei community, such as participation in
national events (e.g. National Day).

PNRXE: BT AESCRHXNTE, PIMSMESIAS) (MEKT)

5.1.10.2 Sports Leave: Employees representing Brunei in sports events/competitions, supported
by a letter from Brunei Ministry of Sports or any registered sports organization/institution, are
entitled to two (2) working days of fully paid sports leave.

FERR. RIRKCGESMETRSE/LLFE, BECEFEH/SEEMOEE AEABEHX
o, RIANEZHDPLEENEFEENKR,

5.1.10.3 Haj Pilgrimage Leave — Employees who have completed 10 years of service with
Hengyi Industries are entitled to 30 calendar days of fully paid leave for the Haj Pilgrimage.
EZMHERR. ERERSH 10 £H9, X 30 MHEEHEFHKR.

Note — Official letters from the relevant government authorities must be submitted to support the
above leave requests.

FR-D AR AR BUTER TR EEE & I FF LR K RiE

5.2 Leave Approval Principle 1518 &t B ]

5.2.1 Leave Application Requirement i 23k
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5.2.1.1 Before taking leave and leaving the post, employees should follow the ‘Leave
Application Process’ as outlined in the ‘HYBN-0205-Leave Application Process’. Leave should
only be taken after obtaining approval from the relevant supervisor and submitting the leave
application at least 12 hours in advance. Once the process is archived, the leave can be taken.
For annual leave, the department will prepare a consecutive leave plan in December, prior to
the start of new year.

BEREARVIINELEZ QEMRBRRIERE) B, & EGMEEMX B RER, T 12
/NEHRESE (HYBN-0205-Leave Application Process 15/ B G IiAEY), IAEIEARY 5 5 ATk, &
FERBREBIIER—F 12 BHIEERKRIT.

5.2.1.2is revised to: For Mainland employees taking return-to-home leave, if they have used
their leave quota in advance or are taking self-fund leave, they must complete the ‘Advance
Leave Application Form’ or ‘Self-fund Leave Application Form’ accordingly. After obtaining
approval from Head of Department, the Integrative Statistician will issue ‘No.2 Refinery
Department Return-to-Home Leave Approval Form’ (to be archived by the department). The
leave can only be taken after approval from the shift leader (or deputy shift leader), the
responsible Deputy Head of Department, and the Head of Department. Leave requests must be
submitted at least 15 days in advance, following these procedures: -
1. Upload the ‘Advance Leave Application Form’ or ‘Self-fund Leave Application Form’ as an
attachment to the ‘HYBN-0205-Leave Application Process’
2. Upload the ‘Self-fund Leave Application Form’ as an attachment to the ‘HYBN-0117-
Application For Purchase/Reschedule Flight Ticket Process’
The leave request will only be granted after approval from the relevant leadership.
(Note: Currently, employees at the Deputy Head of Department level and below must first submit
a leave application to their department, specifying the dates and types of leave. Leave can only
be taken after approval, but the return-to-home leave does not need to go through OA process.)
HEER TEERER, BFRIEAIELRERBRNSEZKRNTDIES (RIARRBRIER)
F (BHKRBAIER), EHNNSEFRERE BSEFHITR TR (aZMEERREHR)
(BBI1FH), &P (BIFHK) . 2 ERIEMC. BMCEHLE, 1287 15 Rix:
1. {HYBN-0205-Leave Application Process 1&/{K R 1ERTE) L&A (REMAKERBRIER) =
(B#AKRBIERY,
2. {HYBN-0117-Application for Purchase/Reschedule Flight Ticket-| ZiT /& HiEHAY L
ZHH (B B/ARRBIER),
EAEiRMEE, FEEXOSHAERTTTRER.
OF: AMREIFKRIUT RIFxEIMBIIRENRBIE BAHARNEEKETR, 24T
AERTTUKER, ELXLHFRIFEIERR OA RIE) .

5.2.1.3 During employment (including vacation), if an employee intends to travel to regions or
countries outside of Brunei and requires a company-issued letter/certificate, they must report to
their Head of Department in advance and HR Department. Employees are required to comply
with the local laws and regulations of the destination, and all financial, legal, and related
responsibilities during the trip shall be borne by the employee. Shift leaders and management
personnel must also report their travel plans to the Head of Department in advance.

wIRHE (BAER), MERMIEXCKMIIMIBXEER, FASTHRIERN, HHURATEER]
ALk, HFEANFTESRRE . RTTEFHMEREN, FrARERENEF. EESHEX
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REARRTLBETRE, IKREEARIMNMAARETREINSHE. R LHEXERRES (&K
HIMATHBEXCEFRHMRY, SRS AER, ATHE, IRRLFMFITRELRE, %
(M SR RZAN)) X HE AR ITHEZ.

5.2.1.4 Employees who leave their posts without following the proper leave procedures as
outlined in this regulation, or fail to return to work after their leave has expired, will be treated as
as absenteeism. Additionally, employees who engage in illegal activities during the leave will
also be considered as absenteeism.

TIEHEH, NMRAMEMNEERFEIEEBFARAN, SRHEIRE LU, &y T4,
RTFRPESSIEEREDN, By TLIE,

5.2.1.5 In case of a sudden iliness and the employee cannot apply the OA in advance, the
employee must first inform their superior leaders. Afterward, the employee should complete the
necessary leave formalities and provide a medical certificate. If the medical certificate cannot
be provided, other types of leave will be deducted according to the following order: annual leave,
in-lieu, unpaid leave.

MERR, FREFEMEBRTFEN, NEAESMERNS, ERENEIMRTFEL, HH LRRIER,
WMAFRZRIRIER, MHACKERERR. BAR. EFREE.

5.2.1.6 If leave procedures cannot be applied in advance due to an emergency, the employee
shall first request leave verbally or entrust others to apply verbally. Afterwards, he/she must
follow the proper procedures to complete the leave application. Emergency leave is limited to
no more than 5 times a year (expect sick leave) . Those who are unable to return to work on
time must apply for an extension of leave in advance.

MARSE, FREFEDIEFRFTEN, NEAKGRIFEMABR FEHMEMRTFLE B2
B 1 EARRVFEIL 5K (RSN . Ut AR EI RN FHR, NIRRT EEHRTF L,

5.2.1.7 The number of on-duty personnel in the shift should not be less than 80% to ensure the
safe production of the unit.

PELHAE B B NEANBER T 80%, PRI B 22 4247

5.2.1.8 Personnel in key positions, including those in the same job position, shift leader, deputy
shift leader, and main panel operator, are not allowed to take leave at the same time. During the
leave period, personnel with the same qualifications must replace them. The minimum number
of Mainland employees on duty per shift must be as follows: 7 personnel for Hydrocracking Unit;
and 6 personnel for Hydrotreating Unit.

XERUABERMNARUERIK. BIFHK. IFERATRNER, FHREAELAEERALERD
ARRE SHERPHTRIEABMASDRERMMRR7 A, BEHNSERERTZEREG6 A,

5.2.1.9 All employees shall submit OA application for all types of leave (excluding return-to-home
leave) in a timely manner. If they fail to submit OA more than 3 times within a year (excluding
late submission), a warning letter will be issued; If unpaid leave exceeds 5 shifts within a year,
a warning letter will be issued; If emergency leave exceeds 5 times within a year, a warning
letter will be issued.

FrERTER (FEEEAR) HFREHRRZ OA B, —FRIBRARIER OA (FE&#3) B
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g 3R, BTR—REERE FR-AERNBE S MR, BTR—XREEE ERER—FET
5K, BTR—REER.

5.2.1.10 The leave and attendance management regulations for interns during the internship
period shall be subject to the notices issued by the HR department. Before interns take leave,
they must obtain the consent of the team leader in advance. After approval by the team leader,
they must indicate their name, school (batch), team, and reason for leave by email 12 hours in
advance, and attach any relevant supporting documents (such as sick leave certificates) before
sending them to the department's general manager and training engineer, and copy or
screenshot the email to the team leader. For those who fail to comply with the requirements for
the first time, the corresponding team leader will be assessed according to the "Performance
Assessment Rules for Refinery Department II". If there is still no improvement after the first
assessment and reminder, a warning letter will be issued, which will serve as the basis for the
intern's internship evaluation.

SIEAELIPENEREHEEAEUARRBBM A A, KIEBRZFIDLNELLEI
ARKMEER, KYAKHAER, =BE7 12 /0N IXBEEIUTAEE . 2R (#HR) . FEARERER
B M EEEARSIERRSC M (NRIRIERR) BREZERIIEE R TR IMIFER4IXSE
BLAPAK, VPRKRIZERPITHOEIZER (Boh 880 E 2Ny B2 aRIEaEK, 5REX
HFREENANEN, BNHAHESE LESEHEALIERANL I TGRS

5.2.1.11 If an employee needs to leave their post during working hours due to an emergency or
sudden illness and cannot complete the leave procedures in advance, he/she must first inform
their supervisor. Afterward, he/she should complete the leave procedures and provide relevant
documentation. For shift workers, if the on-duty time is less than 4 hours, the leave shall be
counted as 1.5 days; if it exceeds 4 hours, it shall be counted as 1 day. For office-hour
employees, any leave taken during working hours shall be counted as 1 day.

e LRI 2. SRS, ANREFE P EE BTN, P h M ERSS, FE I EAME
T8, JFM EAHSGIER]: BIBEGR T, FERINEIZT 4 /NN, i RIZ 1.5 Rit, KT 4 /N,
1.0 Rit, KAVERAT, ERIARERS% 1 Kit.

5.2.2 Leave Application Procedure i i 2

5.2. 2. 1Shift Operator #FH{EA A 5

Request for leave

EEYN /ST CE
Consecutive
HOD or Deputy leave > 2 days
HOD approve ESEE >2 R Shift leader approve
KB T 2R K KA
Eh=9=

v
Apply and submit the OA
application as required
| Ak E OA 1t

B IR E R B
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HINE TR, mESHEE AR
N T ZEB K #H#ED

Approval from relevant department leader

(Deputy Head of Hydrotreating Unit, Deputy
Head of Hydrocracking Unit)

PEMAT AL OB SN AR E A A

A

Archived
i

Take leave according to
the number of days
applied
SR YN PN U

Shift records the leave status
on the "No.2 Refinery Dept.

Leave Approval Form"
PEAAAE (it —00s e e it
Y o, il IE s

Note: The number of days of leave is calculated based on the actual required working

hours.

E: BBRRE, HLPRRH B TR K.

5.2.2.2 Office Hours Staff 7 (¥ T,

Request for leave

EE N/

Approval from relevant Deputy Director and HOD
IHE R, KRR

l

Apply and submit the OA
application as required
HH NAZEORAE OA bIH
ISR G R R IE
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OA approved by HOD
ZER K H Atk OA

Archived
TFE VTR

Take leave according to the
number of days applied

EEIN S CIS

5.3 Overtime Work ¥t
5.3.1 Approval and management of overtime work fINBTAYE it & B8

5.3.1.1In general, the Company does not encourage employees to work overtime. Each
department shall focus on improving employee work efficiency , reducing unnecessary overtime,
controlling overtime hours, and ensuring adequate rest for employees. If an employee is
required to work overtime due to work demands, he/she shall perform duties diligently and shall
not refuse overtime work without justified reasons.

WEHAFOLT, A TS 5 TN T BTN e R T TARRCR, AR ERINIE, 4] 57
TINPER (8] 3 ARAE R AR, o WDR A 75 ZmEeR, 5 AN YIS @AT, e IE 43 NS

5.3.1.2 There shall be specific work contents for overtime work. Except for shifts workers on rest
days according to the schedule, all other overtime must be processed in accordance with
"HYBN-0204-Overtime Application Process". Employees who work overtime shall follow the
overtime application procedure in advance and send a copy to the department statistician. If an
employee is unable to submit the application in advance, he/she shall complete the applicantion
process on the next working day. If the application is not submitted within the same month, it will
be assessed according to the ‘Performance Appraisal Management Rules of No.2 Refinery
Department’. Employees must confirm the overtime worked, and there must be specific work
products or progress associated with it. Overtime without a clear task or without prior approval
will not be considered.

S INBE S A IAA A, BRECEEAE L N SRR AR S H IR LS, JeRINPEY) 4% (HYBN-
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0204-Overtime Application Process- YL HiEFAE) TSe/p G, FEPELEESRI . St
VRS BB, RGP H AR H AR, B ARG H N BIE R, RS il =888 i i)
TR, INPEIG RO SEBR INBER AT AN, FERCA B 0 TAE s R Bdt e . oI TAE N2
B HTE AR IR e I FEA T

5.3.1.3 Employees’ overtime shall not exceed 72 hours per month. In the case of emergency
shutdowns, major maintenance, or similar situations, additional approval is required.
RIMBAEBRAKZAFTELY 72 N\, BEEEZEL. KEEFELN, HITHH.

5.3.1.4is revised to: Shift workers are assigned to attend Professional Development Class on
their rest day (specific date shall be notified by department), and must sign personally on the
“Professional Development Class Attendance Sheet’ in exchange for in-lieu. Those who are
unable to attend the class (excluding those who are on return-to-home leave) must apply the
leave via the ‘HYBN-0205-Leave Application Process’ at least 12 hours in advance, selecting
“In-lieu” as the leave type, but no deduction of leave will be made from their actual in-lieu balance.
If an employee is required to work overtime, he/she may gain an in-lieu leave for overtime work
after obtaining approval from department leader (overtime worked on public holidays for shift
workers will be compensated with overtime pay).

BITEW A IRHIERER SR EMNEIEE (RARIER BINER B AL), FEEHAEIHEX
EA(BMFEIEFRY LAANEFREITTIHTARK, TESMEBHNRL (BEAKBRA RSN
TR AT 12 /)\B B E (HYBN-0205-Leave Application Process 1#/15 B FE ), 15 RISk “
W7, SKBRAMEERRR, ATHETERELMIIANSHEM GG, T IAZZE 0= £ HEA

(BN R ER L PR AUINYE T EBRIM).

5.3.2 Overtime Work and In Lieu fin¥Thn S #afik

5.3.2.1 Overtime work can be accumulated. The overtime is not counted if
it is less than 1 hour; the overtime is considered half a day if it is up to 4 hours; the overtime is
considered a full day if it is up to 8 hours.

INPEIN AT Bt TS, AN 1NN INEE, i 4 NIRRT 8 AN 1 R

5.3.2.2 The company has considered the necessary overtime factors in the remuneration.
Except for positions explicitly specified by the company (such as shift workers, etc.),
employees working during statutory holidays may receive overtime pay. For other employees
who work overtime, as well as shift workers who work during their rest days, in-lieu of equivalent
duration shall be provided in exchange.

AFERM T O F R T RERINPEE R, R m HEHUE R AL R CnFEBEEL N 158D 1Rk
SE TR H BB AT ABOMEE T AN, HoR NN, SRR A AR S H N, AT
22 AR [R5 I [] (R A

5.3.2.3 Each department should establish an internal record of overtime and additional hours
worked, and summarize the overtime situation at the end of each month. After approval from
department leaders, the records shall be submitted to Human Resources Department.

BITEERIAMIFINREIK, HERKRCEIPMAIER, EFIIRASHME LZA N FIRE-
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5.3.2.4 According to the company's human resources requirements, on-duty personnel must
use their rest-from-duty leave within one month; any unused rest-from-duty leave will be cleared
at the end of the month. For those who are on-duty as First Contact Person on weekends, they
are entitled to 2 days of Rest-from-Duty leave, whereas those who are on-duty as Second
Contact Person on weekends are granted the Rest-from-Duty leave based on the actual hours
worked. For those who are on-duty as First Contact Person on weekdays, they are granted 1
day of the Rest-from-Duty leave. The department shall reasonably arrange rest days for on-duty
personnel based on actual work conditions, and the accumulation of excessive Rest-from-Duty
leave days is prohibited.

RIEBASARER, BERATHERRENE—BNTHER, RMEATHNEALEEE. EHIE
N RERFEAE AT 4T 2 R, FREMEZ LR TAEN K4 T RIS R BUn ik, TIEH FME%
1 REK, BIRESRTIEERGERAHERARKE, B HERAEERK.

5.3.2.5is revised to: All employees are entitled to have in-lieu for overtime, Professional
Development Class, and on-duty each year. The specifics may vary annually, subject to HR
Department’s guidance. Any leave not used within the company’s required time frame will be
automatically cleared. In-lieu can be used for return-to-home leave. For employees with
available leave quota, in-lieu can be arranged within 40 natural calendar days of the return-to-
home leave. If there is no available leave quota or exceeds 40 days, in-lieu shall be arranged to
be used in Brunei depending on the situation. Any unused in-lieu will be cleared in the month of
Chinese New Year of the following year (subject to change based on the decision by HR
Department).

SRR TEFERMIE. B, EEMROGBNRK, (BEBERTESERNL, EEMARARRIE,
RELSDERIRITATNEPEEES) . PARTBERERERER, ARERIEN, EFE
BEIERRRE 40 MEABHREHEATLARNK, B 40 RFLKRBIERN, BARAIERE
MRLHRE, REFDEABTELUARRILHA).

5.4 Miscellaneous H1

5.4.1is revised to: Those who participate in company public welfare activities or training during
statutory holidays, rest days, or other non-working hours can be compensated with appropriate
rest on the next day or after the completion of the work. However, participating on post-
qualification examination on rest days will not be compensated with in-lieu. Training and learning
do not count as overtime (except for Professional Development Class arranged by the company),
such as DCS simulation training and etc., the department may arrange rest as needed.
PoETERE L ARE H B AR B N R 2N A B A SRS S BRI, wIE R H S0ZI TAES RS
Y ZARE, REHZIN EREFERMA TSR FIESIATE NP (2 7) 22 AR R P ER
58, G DCS (i 55 IAE, HETTA BT B AT ZHHAE

5.4.2 Employees on business trips during statutory holidays and rest days may arrange rest at
their discretion.
WLE AR ZELIE, BEREE T REMRE R, a7 47 ZHHR R .

5.4.3 Employees sent to outside of company for training or learning are not eligible for overtime
compensation. Upon returning to the company, no compensatory leave (in-lieu) and no overtime
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pay will be provided.
SCTAEIRAE SN AL 2 ST AT I eI £, R B A A JEA Tk, BASAINPET % .

5.4.4 Employees going out to do business for official reasons, please apply in advance for
“HYBN-0212-Application for work outside the office-Field application process”, the process is
filed before going out.

RLENMNEIER, FEp7E1E (HYBN-0212-Application for work outside the office-4&fj o
B, ABABEAFTIMN,

5.5 Attendance Management % &5 18

5.5.1is revised to: Employees shall clock-in at the C8 gate on time, with the clock-in time subject
to the official time recorded by the C8 gate attendance system. Early departures or tardiness
are strictly prohibited. The shift attendance shall be responsible by the shift leader or deputy
shift leader and shall not be delegated to others. Attendance records must be completed within
a single shift cycle. Any fraudulent practices or significant errors in leave or attendance records
will result in assessments of the shift and the person-in-charge of attendance in accordance with
the ‘Performance Appraisal Management Rules of No.2 Refinery Department’. Those who are
in-charge of attendance of others should complete attendance form promptly and accurately,
according to the company’s standardized attendance regulations. The forms should be neatly
written, without alterations, and the type of leave must strictly comply with the leave application
process submitted by the employee. At the end of the month, the forms must be signed by the
person-in-charge of attendance and the shift leader for confirmation. Leave record forms,
medical leave certificates, and attendance sheets must be properly maintained and submitted
to the integrative statistician at the end of each month. Attendance records will be subject to
random checks, and assessments will be issued based on the quality and accuracy of the
records.

AL NAZINFE C8 KRITHT-RES), FT-RISFAILL C8 KITHT-RALIK A y#E, AFEIR. iBH|; PEA
FH M RKEEIPERK A T, A A RAU, BRAE B IC R TR — NN SRS, XHE
1525 B3 MR AE R E A IR 2 KL IR O 3B s 124y B 5 #f st N, #%9%
) AN AR S IUE BT S, R WS E SR, TERE TR, AnaiR, E
A A A% O TR IR R AR IS, H R IR AR i . (REIFERICR
. RRZETTS GERD B8R, JHEH RZG LG ST R BRI RIA E B E L,
M5 B RIS B B R B A%

5.5.2 If an employee fails to arrive on his/her post within the designated working hours or leave
his/her post early without authorization, he/she will be considered late for work or leaving early;
if an employee is late for work or leave his/her post earlier for more than one hour without
notifying and obtaining approval from their superior, he/she will be considered as 1 day of
absenteeism.

L ARAZHE AR [A) 235 b A7 sl f B B IT RIAL A0, PONIE B FIR, BH), iR —/ i, H
R R _E ORI HEERT, MO T — K.

5.5.3 Employees are required to clock in and out punctually. Department attendance clerk shall
use the standardized attendance regulations provided by the company to accurately and
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promptly complete the attendance each day. They must also ensure the proper management of
various types of leave requests, medical certificates, and attendance records. In the event of an
employee's unauthorized absence, the HR department should be notified within 1 day. For
employees taking extended sick leave or unpaid leave exceeding 7 days, the HR department
must be informed before the payroll processing date.

RINZEITREEY, MIIFHRANZRBRAIGE—NENEHNFTS, GRAERN  ERESEHR,
REFEMERE. WARZHH GER) MEHR, WFERIVTH, NE 1 RASHMASTE
B, mEALEKRR. FREE 7 XY, NEFMARBRIEHMA NIRRT,

5.5.4 The attendance sheet must not be modified without proper justification. In the case of any
errors, the attendance clerk must promptly rectify them and provide their signature for
confirmation. The department must submit the attendance sheet by the 5th of the following
month.

EHRABHERRN, MEEH, HEHRENEIE, FEFHIA. BBIAEXKA 5 BRI LRE
k-

5.5.5 The attendance-related records and documents of the department should be retained for
3 years for future reference.

BIESHERMCFKEXMERT 3 £&E.

5.5.5 The person-in-charge of attendance for each shift should monitor the attendance status of
the employees, understand the employees’ leave situations, track any abnormal attendance. If
the number of abnormal attendance reaches the upper limit specified in the rules, they should
promptly report the situation to the higher-level supervisors and take appropriate actions in
accordance with company policies and these rules.

H R 5 TT NNLESR I 5 R LR EIEhAS, 1M TSRS L, SEvh R L) S
J 8 B RBOA BN FLE _ERR, DS A IS 1 B e — R A IR O, MR A w1 AR
Yt Y A R A

5.6 Resignation Management EEREIE
5.6.1 Employee resignation order Management ZEERTEFE1E

5.6.1.1 Mainland employees who intend to resign must submit their resignation application at

least 30 days in advance before leaving Brunei. Those who fail to comply with this requirement

will be assessed to the ‘Performance Appraisal Management Rules of No.2 Refinery

Department’.

A BRI 1 T R LR AE BT SO AT 2 /05T 30 RIBSSHIRHIE, RIZERPATE, KRy
it —IBEAEAZ AN ) AN F A o

5.6.1.2 Any employee who requests resignation after postponing their return-to-home leave
back to Brunei from China will be regarded as absenteeism, and the company will assess the
department and handle the individual in accordance with disciplinary procedures, including
termination of the labor contract.

Xof T [0 [ PR A 39 5 ARt B R — AT L, A mPR B RZER T 00 2 3 A 4% S 20 il PR 557 30
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A AL

5.6.1.3is revised to: The resignation report must be signed by the employee themselves and
specify the resignation date. The resignation handover procedures must be completed and
submitted to HR within two weeks of the resignation deadline. If the handover procedures are
not completed in a timely manner, the company will be included in the assessment, and the
department will assess the corresponding shifts and individuals. The company's assessment of
the department will be doubled to the unit.

Those who use their return-to-home quota for returning to China in advance (including two quota
combined into one quota) and then submit their resignation will have their return-to-home quota
deducted. The number of vacation days will be considered as unpaid leave and the employee
will bear their own airfare expenses.
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5.6.2 Management of resignation employee attendance FER A R ZEEHEIR

5.6.2.1 For Mainland employees with leave quota shall submit their resignation report 30 days
in advance before the desired resignation date, with the resignation date set for 30 days after
the submission of resignation report. Employees can take up to 3 weeks of leave, with
journey/travel leave counting as half of the total. The leave can be taken in Brunei or other
countries (except China), with any costs for countries other than Brunei borne by the employee.
Any leave exceeding 3 weeks shall be treated as unpaid leave;

For Mainland employees without a leave quota, the resignation date must be based on the last
day they are scheduled to work;
(1) Employees who are still in probation period must submit their resignation report one week in
advance, with the resignation date being one week later (Resignation handover procedures can
be handled by someone else or by the employee themselves, and the department is not required
to arrange this). The employee must use up any remaining in-lieu before their resignation;
(2) For official employees without leave quota, they must submit their resignation report at least
30 days in advance and use up any remaining paid leave (up to a maximum of three weeks). If
they do not come to work, it will be considered unpaid leave.
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5.6.2.2 Employees who have not reach the second quota leave entitlement are not allowed to
combine return-to-home leave and resign.
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5.6.2.3 After an employee resigns, they should take the remaining paid leave of the year before
leaving Brunei. Otherwise, it will be considered as voluntarily giving up and automatically reset
to zero.

RTARMEHRE, 1R BT SORAT N AR S BAERIR WA BB, SNy Eaise. HaiEE.

5.6.2.4 Local employees must submit a resignation application at least 30 days in advance,
specifying the resignation date. Only after obtaining approval form from the department and the
company can the resignation handover procedures be carried out. Before leaving the company,
they must use up the any remaining in-lieu and annual leave accrued based on actual
attendance.
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6 Inspection and Supervision B 5E#

Each shift person-in-charge of attendance is responsible for supervising and inspecting the
implementation of the management rules at all levels within the department. For those who fail
to comply with the requirements, the relevant personnel shall be held accountable in accordance
with leave and attendance management rules of the department.
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The department leader has the final right to interpret these rules.
F D40 BIE 0 A ) HAT B AL o

7 Supplementary Rules iRl

7.1 These regulations are managed by the No.2 Refinery Dept. For any unfinished matters not
covered, please refer to the company's specialized management systems and other relevant
policies.
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7.2 The preparation and approval of the version of these rules are shown in Table 1. A4f |
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Table 1 Revision, preparation and approval of document
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